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The Shipowners’ Club is a mutual insurance association based in the City of London. We offer Protection & Indemnity 
(P&I), Legal Costs Cover and associated insurances to smaller and specialist vessel owners, operators and charterers 
around the world.  Building on over 160 years of experience, the Shipowners’ Club provides tailor-made insurance 
packages for each operator according to their particular need. 

 

We are now seeking a Financial Controller to join us on a permanent basis in a team of 15.   The successful candidate 

will have an Insurance background and be an enthusiastic and quick learner with a desire to develop in a friendly and 

supportive company. This is a great opportunity for someone to join and lead an experienced team, whilst building on 

their own experience. 

 

In interested in this role, please send us your CV and covering letter outlining why you would be suitable for this 

position and your salary requirements to recruitment@shipownersclub.com. 

 

Overall Purpose of Role: 

This is a “classic” FC role – whereby the FC acts as the pivotal link between the CFO and the Finance team.   

Role Responsibilities:  

1. Review and oversee the implementation of integrated reporting systems for all Group/Company/Branch 

accounting issues. 

2. Be responsible for the maintenance of the accounting records of the Group/Companies/Branches and maintain 

strong financial controls in accordance with group financial procedures and policy. 

3. To oversee the preparation of monthly/quarterly/annual reports for the purposes of management and statutory 

reporting for the company, the Group and its branches/subsidiaries. 

4. Manage and oversee the timely and accurate reporting of data and reports to regulators, consulting actuaries and 

auditors.  

5. Develop and manage/maintain positive relationships with key stakeholders within the company, including SPL 

(management company) and SMP (parent company) directors and heads of departments. 

6. Develop and manage/maintain positive relationships with external and internal auditors to ensure smooth audit 

processes and strong year end delivery. 

7. Support the CFO in preparing and delivering Board presentations for both SPL and SMP. Report to the Boards on 

an ‘as needed’ basis. 

8. To lead the preparation and production of the annual budgeting processes. 

9. Identify, recommend and implement improvements in the control environment and Finance function efficiency 

and effectiveness. 

10. Leadership of the Finance team.   

11. To provide general guidance and support as required for colleagues and the CFO in the Finance department. 

12. To lead and assist in project work as arises from time to time within the Finance Department. 

 
Role Specific Technical Skills and Knowledge/Qualifications: 

• Accountancy or other relevant qualification/Chartered Accountant, with significant post qualification experience. 

• Technically competent in general insurance financial reporting and taxation, UK and international (essential). 

• Strong technical GAAP accounting knowledge. 

• In-depth understanding of financial and regulatory requirements of the Group and its branch offices. 

• A grounding in liability insurance. 

• Understand the overall business and the rules within which it operates. 

• Fully conversant in the operation and use of the Company’s workflow process and operational finance systems, 
policies and procedures. 

• Understand the specific requirements of the Company’s branch offices and the rules within which they operate. 

• Fully conversant in the use of the Company’s finance, operating and banking systems. 
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• Understand and comply with the Company’s policy and procedures relating to payments in accordance with anti-
money laundering policy. 

• Strong leadership skills. 

• Excellent communication and organisational skills. 

• Strong Excel – able to design and produce spreadsheets and use Vision, pivot tables and ‘look up’ facilities. 

• SUN – able to use with confidence to maintain and develop the corporate accounting records. 
 

 

Candidates must be eligible to work in the UK. 

 

Due to the large numbers of responses we receive, it is not possible to respond to every application. 

Therefore only short-listed candidates will be contacted for this particular role and if you haven’t heard from 

us within 3 weeks please assume you have been unsuccessful on this occasion. 

 

Strictly No Agencies please. 


